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integrated health services – what and whyintegrated health services – what and why - integrated health services – what and why ? main messages - integrated health services – what and why ? main messages
this technical brief is intended as a practical aid for people involved in discussions about “integrated healththis technical brief is intended as a practical aid for people involved in discussions about “integrated health
services”. integration is not a new topic – in the past it has been the subject of a rather polarized debate. services”. integration is not a new topic – in the past it has been the subject of a rather polarized debate. 
integrated health services - whointegrated health services - who - integrated health services means different things to different people, - integrated health services means different things to different people,
and it is important to be clear about how the term is being used. the brief proposes one working definition, theand it is important to be clear about how the term is being used. the brief proposes one working definition, the
focus of which is providing the 'right care' in the 'right place'. integrated service delivery is“the organizationfocus of which is providing the 'right care' in the 'right place'. integrated service delivery is“the organization
and management of health and management of health fully integrated organizational structure - swift guidefully integrated organizational structure - swift guide - a fully integrated - a fully integrated
organizational structure . means full participation in the general education curriculum for all students. unifiedorganizational structure . means full participation in the general education curriculum for all students. unified
systems, services, and practices meet the needs of diverse learners more efficiently and effectively thansystems, services, and practices meet the needs of diverse learners more efficiently and effectively than
separate systems. in an inclusive school, general and specialized education programs come together as a separate systems. in an inclusive school, general and specialized education programs come together as a 
integrated care models: an overview - who/europeintegrated care models: an overview - who/europe - integrated care models: an overview page 1 about - integrated care models: an overview page 1 about
this document in many health systems, integrated care is seen as a possible solution to the growing demandthis document in many health systems, integrated care is seen as a possible solution to the growing demand
for improved patient experience and health outcomes of multimorbid and long-term care patients. during thefor improved patient experience and health outcomes of multimorbid and long-term care patients. during the
last decade different models and approaches to integrated care last decade different models and approaches to integrated care planning for the future: the integrationplanning for the future: the integration
of organisational ...of organisational ... - the benefits of an integrated real estate strategy the benefits of adopting an - the benefits of an integrated real estate strategy the benefits of adopting an
integrated real estate strategy include improving and increasing market access and the organisation’sintegrated real estate strategy include improving and increasing market access and the organisation’s
operational advantage by responding to consumer demand. operational advantage by responding to consumer demand. becoming and being an integratedbecoming and being an integrated
organisation - unsworganisation - unsw - focused organisation, with consistent procedures and practices, and a common set of - focused organisation, with consistent procedures and practices, and a common set of
values (sdn children's services, 2011; sdn children's services, 2012). the data collected and reported herevalues (sdn children's services, 2011; sdn children's services, 2012). the data collected and reported here
treats 2013 as a baseline for monitoring sdn’s progress in achieving its vision of becoming and being antreats 2013 as a baseline for monitoring sdn’s progress in achieving its vision of becoming and being an
integrated organisation, although at the time of integrated organisation, although at the time of integration the psychology of organizational structureintegration the psychology of organizational structure
in ...in ... - structure in integrated health systems integration in this article… examine a social learning theory - structure in integrated health systems integration in this article… examine a social learning theory
model as a framework to guide health system leaders as they consider the psychology of organizational designmodel as a framework to guide health system leaders as they consider the psychology of organizational design
as it pertains to the successful integration. even though health care market dynamics, health care as it pertains to the successful integration. even though health care market dynamics, health care 
integration, organizational processes and allocation of ...integration, organizational processes and allocation of ... - integration, organizational processes and - integration, organizational processes and
allocation of resources ... managers of integrated firms exaggerate the payoffs of their projects to obtainallocation of resources ... managers of integrated firms exaggerate the payoffs of their projects to obtain
resources despite potentially adverse career consequences, and (ii) the exaggeration problem worsens withresources despite potentially adverse career consequences, and (ii) the exaggeration problem worsens with
increased integration and reduces the allocative increased integration and reduces the allocative module 5 developing an integrated managementmodule 5 developing an integrated management
systemsystem - organisation to individual level. bp enables the organisation’s resources, to be focused on - organisation to individual level. bp enables the organisation’s resources, to be focused on
management system development. business planning an integrated system which ensures that everyone ismanagement system development. business planning an integrated system which ensures that everyone is
clear about their goals and objectives for the new management system -from organisation to individual level.clear about their goals and objectives for the new management system -from organisation to individual level.
bp enables the organisation’s bp enables the organisation’s integrated portfolio management – achieving the goalintegrated portfolio management – achieving the goal - integrated - integrated
portfolio management – achieving the goal | 3!! achieve what is expected. this may be the result of badportfolio management – achieving the goal | 3!! achieve what is expected. this may be the result of bad
planning and estimation, or it may simply be a failure to understand the organization’s environment, butplanning and estimation, or it may simply be a failure to understand the organization’s environment, but
whatever the cause it is the role of portfolio management to ensure that this can’t happen. whatever the cause it is the role of portfolio management to ensure that this can’t happen. a guide toa guide to
physician integration models for sustainable ...physician integration models for sustainable ... - a guide to physician integration models for sustainable - a guide to physician integration models for sustainable
success describes the groundwork : ... integrated delivery system and university health system. yoursuccess describes the groundwork : ... integrated delivery system and university health system. your
comments and questions are always welcomed at hpoe@aha. a guide to physician integration models forcomments and questions are always welcomed at hpoe@aha. a guide to physician integration models for
sustainable success 5 laying the groundwork for successful integration ... sustainable success 5 laying the groundwork for successful integration ... effects of system integration ineffects of system integration in
an organization - diva portalan organization - diva portal - technologies. when the systems are integrated with new technology they - technologies. when the systems are integrated with new technology they
bring about various effects to the organizations in concern. the purpose of this thesis is to find out how systembring about various effects to the organizations in concern. the purpose of this thesis is to find out how system
integration affects an organization in the photo and home electronics branch, namely expert. the questionsintegration affects an organization in the photo and home electronics branch, namely expert. the questions
that will be raised in this that will be raised in this implementing integrated reporting - pwcimplementing integrated reporting - pwc - implementing integrated reporting. 1 - implementing integrated reporting. 1
executive summary 5 2 the business case for integrated reporting 7 3 our roadmap for integrated reporting 9 4executive summary 5 2 the business case for integrated reporting 7 3 our roadmap for integrated reporting 9 4
five stages towards integrated reporting 12. stage 1: look at the outside world and engage with your investorsfive stages towards integrated reporting 12. stage 1: look at the outside world and engage with your investors
. and other stakeholders 14 . and other stakeholders 14 organisation de coopération et de développement economiquesorganisation de coopération et de développement economiques - -
organisation de coopération et de développement economiques ... integrated services can be delivered inorganisation de coopération et de développement economiques ... integrated services can be delivered in
many forms, depending on the extent of interaction, and the scope of support. integration of services canmany forms, depending on the extent of interaction, and the scope of support. integration of services can
happen via cooperation or communication among service happen via cooperation or communication among service strategic integrated communicationstrategic integrated communication
implementation: towards ...implementation: towards ... - building, the organisation needs to be integrated on three levels, namely the - building, the organisation needs to be integrated on three levels, namely the
organisational, stakeholder and environmental levels, which form the centre of the conceptual model. at theorganisational, stakeholder and environmental levels, which form the centre of the conceptual model. at the
core of the organisational integration area is the renaissance communicator, which could be the key tocore of the organisational integration area is the renaissance communicator, which could be the key to
strategic integrated communication implementation. strategic integrated communication implementation. the new international integrated reportingthe new international integrated reporting
framework a ...framework a ... - the new international integrated reporting framework a review guide for audit committee - the new international integrated reporting framework a review guide for audit committee
members 1. ... the new international integrated reporting framework a review guide for audit committeemembers 1. ... the new international integrated reporting framework a review guide for audit committee
members 3. ... strategic objectives of the organisation in the integrated report, the reader is able to ascertainmembers 3. ... strategic objectives of the organisation in the integrated report, the reader is able to ascertain
whether or not, ... whether or not, ... the implementation of a computerised integrated system in ...the implementation of a computerised integrated system in ... - integrated systems - integrated systems
is the single vendor enterprise resource planning (erp) system. erp systems are standard consolidatedis the single vendor enterprise resource planning (erp) system. erp systems are standard consolidated
software packages that comprise many, if not all, of the functions of the entire organisation. it is because ofsoftware packages that comprise many, if not all, of the functions of the entire organisation. it is because of
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this integration of the different business processes of the organisation that erp systems can provide this integration of the different business processes of the organisation that erp systems can provide 
incorporating social media into integrated marketing ...incorporating social media into integrated marketing ... - incorporating social media into integrated - incorporating social media into integrated
marketing communications of an organization the case of warid telecom, pakistan master degree project inmarketing communications of an organization the case of warid telecom, pakistan master degree project in
business administration one year, d-level, 15 ects spring term 2011 muhammad taimoor khan faraz maqsoodbusiness administration one year, d-level, 15 ects spring term 2011 muhammad taimoor khan faraz maqsood
muhammadtaimoorkhan@hotmail malik_farri2003@yahoo 073/ 9518400 076/ 2812791 muhammadtaimoorkhan@hotmail malik_farri2003@yahoo 073/ 9518400 076/ 2812791 an overview ofan overview of
integrated care in the nhs what is ...integrated care in the nhs what is ... - 4 what is integrated care? an overview of integration in the nhs the - 4 what is integrated care? an overview of integration in the nhs the
current focus on integrated care reflects a long-standing concern in the nhs with the organisation of carecurrent focus on integrated care reflects a long-standing concern in the nhs with the organisation of care
across three sectors of the health service (primary, secondary across three sectors of the health service (primary, secondary the governance of reporting and thethe governance of reporting and the
reporting of governancereporting of governance - the governance of reporting and the reporting of governance internationally the - the governance of reporting and the reporting of governance internationally the
drive towards integrated reporting has been based on the concept that relevant data regarding a company’sdrive towards integrated reporting has been based on the concept that relevant data regarding a company’s
strategy, risk and governance procedures must be revealed to stakeholders in a manner that aspires tostrategy, risk and governance procedures must be revealed to stakeholders in a manner that aspires to
interlink these elements. the interlink these elements. the organizational performance management and measurementorganizational performance management and measurement - -
management and measurement” refers to any integrated, systematic approach to improving organizationalmanagement and measurement” refers to any integrated, systematic approach to improving organizational
performance to achieve strategic aims and promote an organization’s mission and values. in that senseperformance to achieve strategic aims and promote an organization’s mission and values. in that sense
organizational performance management is quite different than individual performance management which organizational performance management is quite different than individual performance management which 
people-centred health care - wpropeople-centred health care - wpro - who is committed to working closely with its partners to promote - who is committed to working closely with its partners to promote
people- centred health care and providing practical guidance to member states to ensure that health policiespeople- centred health care and providing practical guidance to member states to ensure that health policies
and interventions lead to more people-centred health care, better health outcomes, and improved health andand interventions lead to more people-centred health care, better health outcomes, and improved health and
well-being. well-being. an integrated balanced scorecard strategic planning model ...an integrated balanced scorecard strategic planning model ... - an integrated balanced - an integrated balanced
scorecard strategic planning model for nonprofit organizations jan l. ronchetti city of naperville, il over ascorecard strategic planning model for nonprofit organizations jan l. ronchetti city of naperville, il over a
decade after robert kaplan and david norton introduced the balanced scorecard as a strategic planning modeldecade after robert kaplan and david norton introduced the balanced scorecard as a strategic planning model
in 1992, documented successes from the private sector can be found in much of today’s business literature. in 1992, documented successes from the private sector can be found in much of today’s business literature. 
advantages and disadvantages of using integrated erp ...advantages and disadvantages of using integrated erp ... - - integrated erp system to facilitate - - integrated erp system to facilitate
communication and collaboration inter-organisation. and grabski (grabski, 2009) [3] also states that various,communication and collaboration inter-organisation. and grabski (grabski, 2009) [3] also states that various,
studies show that about 90% of large entities have already implemented an erp system; thus, in the opinion ofstudies show that about 90% of large entities have already implemented an erp system; thus, in the opinion of
the author of integrated erp systems offers three major benefits as follows: the author of integrated erp systems offers three major benefits as follows: regional integration in africa -regional integration in africa -
world trade organizationworld trade organization - regional integration in africa trudi hartzenberg trade law centre for southern - regional integration in africa trudi hartzenberg trade law centre for southern
africa (tralac) trudi@tralac abstract: this paper examines the history of regional integration in africa, what hasafrica (tralac) trudi@tralac abstract: this paper examines the history of regional integration in africa, what has
motivated it, the different initiatives that african governments have pursued, the nature of the integrationmotivated it, the different initiatives that african governments have pursued, the nature of the integration
process, and the current challenges. process, and the current challenges. defining “culture” and “organizational culture”: from ...defining “culture” and “organizational culture”: from ... - research - research
suggest, an explicit, integrated, accepted, and consistent organizational culture seems important in achievingsuggest, an explicit, integrated, accepted, and consistent organizational culture seems important in achieving
long-term health and other performance successes. yet, as in most arenas of social science where the intricatelong-term health and other performance successes. yet, as in most arenas of social science where the intricate
webs of various and varying human influences exist, distinct and conclusive causal links are difficult towebs of various and varying human influences exist, distinct and conclusive causal links are difficult to
establish. establish. public relations, integrated marketing communications, and ...public relations, integrated marketing communications, and ... - public relations, integrated - public relations, integrated
marketing communications, and professional development in pr mitchell friedman, ed.d., apr associate dean,marketing communications, and professional development in pr mitchell friedman, ed.d., apr associate dean,
career development and student affairs, presidio graduate school adjunct lecturer, perley isaac reed school ofcareer development and student affairs, presidio graduate school adjunct lecturer, perley isaac reed school of
journalism, west virginia university delivered at the journalism, west virginia university delivered at the organizational structure: influencing factors andorganizational structure: influencing factors and
impact ...impact ... - organizational structure: influencing factors and impact on a firm 231. researchers have argued - organizational structure: influencing factors and impact on a firm 231. researchers have argued
that if organizational theory is to be relevant to practitioners, emphasis should be placed on organizationalthat if organizational theory is to be relevant to practitioners, emphasis should be placed on organizational
effectiveness and its influencing factors [36-40]. in the light of this argument, any mean- effectiveness and its influencing factors [36-40]. in the light of this argument, any mean- dod integrateddod integrated
product and process development handbookproduct and process development handbook - integrated product teams an integrated product team (ipt) - integrated product teams an integrated product team (ipt)
is a multidisciplinary group of people who are collectively responsible for delivering a defined product oris a multidisciplinary group of people who are collectively responsible for delivering a defined product or
process. the ipt is composed of people who plan, execute, and implement life-cycle decisions for the systemprocess. the ipt is composed of people who plan, execute, and implement life-cycle decisions for the system
being acquired. it includes empowered being acquired. it includes empowered cihs' standard framework for levels of integrated healthcarecihs' standard framework for levels of integrated healthcare - a - a
review and proposed standard framework for levels of integrated healthcare was developed for the samhsa-review and proposed standard framework for levels of integrated healthcare was developed for the samhsa-
hrsa center for integrated health solutions with funds under grant number 1ur1smo60319-01 from samhsa-hrsa center for integrated health solutions with funds under grant number 1ur1smo60319-01 from samhsa-
hrsa, u.s. department of health and human services. hrsa, u.s. department of health and human services. integrated management system manual “ims”integrated management system manual “ims” - -
integrated management system manual rev. i date: 30 december 2009 6 of 40 4.3.2 ims manual a. the imsintegrated management system manual rev. i date: 30 december 2009 6 of 40 4.3.2 ims manual a. the ims
manual is the cornerstone of flexi-hinge’s ims. manual is the cornerstone of flexi-hinge’s ims. organizational assessment toolkit (oati)organizational assessment toolkit (oati) - tice, and staff - tice, and staff
member to implement integrated services that achieve the best outcomes at the lowest cost. 8 integration is amember to implement integrated services that achieve the best outcomes at the lowest cost. 8 integration is a
process that occurs over time in the entire organization. 8 integration activities create a system of care inprocess that occurs over time in the entire organization. 8 integration activities create a system of care in
which your organization operates. which your organization operates. systems integration business strategy and organizational ...systems integration business strategy and organizational ... - -
systems integration business strategy and organizational evolution . company private 1 systems integration ...systems integration business strategy and organizational evolution . company private 1 systems integration ...
systems are becoming more highly integrated to lower weight and increase performance. to compete,systems are becoming more highly integrated to lower weight and increase performance. to compete,
aerospace companies, such as hamilton sundstrand, must continue to evolve and take on increasing systemaerospace companies, such as hamilton sundstrand, must continue to evolve and take on increasing system
integration responsibilities. integration responsibilities. integrated logistics support plan - apps.dticintegrated logistics support plan - apps.dtic - the integrated logistics support - the integrated logistics support
plan (ilsp) that comprises this document is a vehicle to enable logisticians and engineers to work together in aplan (ilsp) that comprises this document is a vehicle to enable logisticians and engineers to work together in a
variety of areas critical to sds readiness and supportability. its purposes are to (1) provide a "capstone" for thevariety of areas critical to sds readiness and supportability. its purposes are to (1) provide a "capstone" for the
system-element's system-element's integrated care: organisations, partnerships and systemsintegrated care: organisations, partnerships and systems - 2 integrated care: - 2 integrated care:
organisations, partnerships and systems new models of care 35 integrated care partnerships 35 accountableorganisations, partnerships and systems new models of care 35 integrated care partnerships 35 accountable
care organisations 36 current status of proposals to introduce acos in the english nhs 37 arguments for andcare organisations 36 current status of proposals to introduce acos in the english nhs 37 arguments for and
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against acos 38 benefits of a single organisation and aligned financial incentives 38 against acos 38 benefits of a single organisation and aligned financial incentives 38 learning organizationlearning organization
and competitive advantage-an ...and competitive advantage-an ... - learning organization and competitive advantage-an integrated - learning organization and competitive advantage-an integrated
approach muhammad farrukh institute of graduate research, segi university malaysia, malaysia abdul waheedapproach muhammad farrukh institute of graduate research, segi university malaysia, malaysia abdul waheed
school of business and economics, university of management and technology, lahore, pakistan article history:school of business and economics, university of management and technology, lahore, pakistan article history:
the major purpose of this conceptual paper is to integrate the the major purpose of this conceptual paper is to integrate the internal control — integrated frameworkinternal control — integrated framework - -
(coso) released its internal control—integrated framework (the original framework). the original framework has(coso) released its internal control—integrated framework (the original framework). the original framework has
gained broad acceptance and is widely used around the world. it is recognized as a leading framework forgained broad acceptance and is widely used around the world. it is recognized as a leading framework for
designing, implementing, and con-ducting internal control and assessing the effectiveness of internal control. designing, implementing, and con-ducting internal control and assessing the effectiveness of internal control. 
iso 9001-2015 quality management system manualiso 9001-2015 quality management system manual - a & s integrated services ltd has developed and - a & s integrated services ltd has developed and
implemented a quality management system (qms), which uses iso 9001:2015 as a framework that allows ourimplemented a quality management system (qms), which uses iso 9001:2015 as a framework that allows our
organisation to document and improve our practices in order to better satisfy the needs and expectations oforganisation to document and improve our practices in order to better satisfy the needs and expectations of
our customers, stakeholders and interested parties. our customers, stakeholders and interested parties. an evaluation of communication integration within aan evaluation of communication integration within a
state ...state ... - 2 student number: 697-616-6 declaration i declare that the evaluation of the current position of - 2 student number: 697-616-6 declaration i declare that the evaluation of the current position of
communication integration within a state - owned organisation is my own work and that all the sources i havecommunication integration within a state - owned organisation is my own work and that all the sources i have
used or quoted have been indicated and acknowledged by means of complete used or quoted have been indicated and acknowledged by means of complete a template for integrateda template for integrated
reporting - university of wollongongreporting - university of wollongong - a template for integrated reporting abstract purpose – this paper - a template for integrated reporting abstract purpose – this paper
sets out to outline the concept of integrated reporting and to propose a template for integrated reporting insets out to outline the concept of integrated reporting and to propose a template for integrated reporting in
organisations. design/methodology/approach – the approach to the conceptual model is founded on conceptsorganisations. design/methodology/approach – the approach to the conceptual model is founded on concepts
proposed on integrated reporting by the king report on governance for south africa (king iii), and the ... proposed on integrated reporting by the king report on governance for south africa (king iii), and the ... 
integrated management system (ims) manualintegrated management system (ims) manual - organisation chart refer to section 1.5 (page 8). business - organisation chart refer to section 1.5 (page 8). business
impact analysis refer to appendix 6. risk register refer to appendix 5. statement of applicability this details howimpact analysis refer to appendix 6. risk register refer to appendix 5. statement of applicability this details how
the ims satisfies the requirements of the controls of iso 27001, annex a. we give the ims manual andthe ims satisfies the requirements of the controls of iso 27001, annex a. we give the ims manual and
organisation chart to each new employee that joins the company. if organisation chart to each new employee that joins the company. if who global strategy on integratedwho global strategy on integrated
people-centred health ...people-centred health ... - draft for consultation 4 who global strategy on integrated people-centred health - draft for consultation 4 who global strategy on integrated people-centred health
services 2016-2026. executive summary accountability: the obligation to report, or give account of, one’sservices 2016-2026. executive summary accountability: the obligation to report, or give account of, one’s
actions – for example, to a governing authority through scrutiny, contract, management, regulation and/or toactions – for example, to a governing authority through scrutiny, contract, management, regulation and/or to
an electorate. an electorate. a handbook for integrated water resources management in basinsa handbook for integrated water resources management in basins - the gwp and the - the gwp and the
inbo a handbook for integrated water resources management in basins 2 inbo-news | gwpforum the globalinbo a handbook for integrated water resources management in basins 2 inbo-news | gwpforum the global
water partnership(gwp) is an international network whose vision is for a water-secure world. water partnership(gwp) is an international network whose vision is for a water-secure world. what makes awhat makes a
school a learning organisation? - oecdschool a learning organisation? - oecd - the school as learning organisation. although reaching consensus - the school as learning organisation. although reaching consensus
is a daunting task, it can be achieved through further research and sustained dialogue among scholars, policyis a daunting task, it can be achieved through further research and sustained dialogue among scholars, policy
makers and educators around the world. the oecd-unicef education working paper, “what makes a school amakers and educators around the world. the oecd-unicef education working paper, “what makes a school a
learning organisation” should be learning organisation” should be project mangement plan examples project organization examplesproject mangement plan examples project organization examples - -
project mangement plan examples project organization examples example 8 4.0 project organization chapterproject mangement plan examples project organization examples example 8 4.0 project organization chapter
4.0 describes the principle project organizations, including their responsibilities and relationships. other4.0 describes the principle project organizations, including their responsibilities and relationships. other
organizations, that have an interest in the project, also are described. 4.1 principal project organizations andorganizations, that have an interest in the project, also are described. 4.1 principal project organizations and
responsibilities responsibilities management integration: benefits, challenges and solutionsmanagement integration: benefits, challenges and solutions - an integrated - an integrated
management system is a single integrated system used by an organisation to manage the totality of itsmanagement system is a single integrated system used by an organisation to manage the totality of its
processes, in order to meet the organisation's objectives and equitably satisfy the stakeholders. processes, in order to meet the organisation's objectives and equitably satisfy the stakeholders. chapter 4chapter 4
final - repository.upfinal - repository.up - organisation-wide perspective, including more than merely communication per se. in - organisation-wide perspective, including more than merely communication per se. in
this chapter, various models in integrated communication implementation in organisations are discussed,this chapter, various models in integrated communication implementation in organisations are discussed,
documenting the evolution of the concept of integrated communication, as discussed in chapter 3. as pointeddocumenting the evolution of the concept of integrated communication, as discussed in chapter 3. as pointed
out in chapter out in chapter module 2 why have an integrated management system?module 2 why have an integrated management system? - the new documents include the - the new documents include the
the concept of an integrated management system these elements include the structure, resources, processesthe concept of an integrated management system these elements include the structure, resources, processes
and culture of the organization. the management system is a set of interrelated or interacting elements thatand culture of the organization. the management system is a set of interrelated or interacting elements that
establishes policies and objectives and which enables those objectives to be achieved in establishes policies and objectives and which enables those objectives to be achieved in what makes awhat makes a
critical difference in the way an ...critical difference in the way an ... - can be beneficial to your organisation’s efficiency and effectiveness, - can be beneficial to your organisation’s efficiency and effectiveness,
as well as reducing the cost and disruption of external audits. furthermore, it is a chance to separate youras well as reducing the cost and disruption of external audits. furthermore, it is a chance to separate your
organisation from the competition. standards against which management systems could be simultaneouslyorganisation from the competition. standards against which management systems could be simultaneously
certified through an integrated audit include: certified through an integrated audit include: vertical integration and market structurevertical integration and market structure - both of the - both of the
industries where firms might be vertically integrated, the contracting problems emphasized in someindustries where firms might be vertically integrated, the contracting problems emphasized in some
organizational economics theories decline in importance. this leads to models in which market size ororganizational economics theories decline in importance. this leads to models in which market size or
thickness is an important determinant of vertical integration.thickness is an important determinant of vertical integration.  
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